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Dear Paul,
NATSAG 43: ATCO Additional Voluntary Attendance, SOAL and TOIL Agreement

I am writing to confirm the discussions that took place at our meeting on 17th March 2009 at the Corporate & Technical Centre, Whiteley.  
We agreed to revised wording to the section relating to SOAL within NATSAG43, ‘ATCO Additional Voluntary Attendance, Selling of Annual Leave and Time Off in Lieu Agreement’, as follows:

We acknowledge that there have been other proposals discussed regarding NATSAG43 and you have confirmed that these would be negotiated as part of the Pay 2009 discussions.  For this reason, we do not propose to carry out any immediate ‘education’ to the General Managers and unit management community, until such time as the extent of any further changes to the agreement are known and agreed.  Once we have reached this point, we will agree a basis of communication and ‘roll out’ with you.  For that reason, we propose to issue these changes to SOAL as an addendum to the current agreement and communicate to Unit Management that part-SOAL can now be utilised and paid according to the new agreement i.e. 60% of a full operational shift with corresponding half day reduction in annual leave.  
If further changes are agreed to NATSAG43 during the Pay negotiations, we would combine these changes together in a revised National Agreement (i.e. removing the addendum).
I would like to take this opportunity to thank you for your contribution to these discussions, and ask that you please confirm your agreement with this proposal to me in writing at your earliest convenience.
Yours sincerely 

Joanne Jefferies                                                 

Head of Reward & Employment Policy                 
Tel: 01489 615389 

e-mail: joanne.jefferies@nats.co.uk
Agreed by Paul Winstanley on behalf of Prospect ATCO Branch, April 2009.





















3.	Selling of Annual Leave (SOAL)





3.1	Selling of annual leave (SOAL) is at Management discretion and selling of annual leave by ATCO staff is 	voluntary.  SOAL will be primarily used to augment operational service delivery, but may also be used to 	support training, simulations, airspace developments and other activities.  





Leave may be sold voluntarily in whole or part attendances as required and subject to mutual agreement 	locally.  There is no obligation on NATS to buy all leave offered by an ATCO.





Leave will be sold prior to the start of the individual’s leave year, or as required in line with operational 	needs.  The method for managing the allocation of the reduced leave will be agreed locally so as to 	minimise as far as practical the impact upon ATCOs who do not wish to partake in SOAL. 





The rates for SOAL are detailed at Appendix A.





SOAL payments are non-pensionable.





The number of occasions of SOAL per ATCO, per year, is limited to 6. For clarity, any part SOAL counts as 	one of the 6 occasions.





3.7	SOAL must be approved by the Unit Manager or persons designated by the Unit Manager.  SOAL must be 	properly recorded and must be auditable at individual, Watch and Unit levels. 
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